CONFIDENTIAL - DDO Rationale and Sponsoring Papers - Stage 2

Section A – Candidate’s details
Forename (legal) 							
Other Name(s)						
Surname (legal)							
Known as - Forename					
Known as - Surname						
Previous Surname						
Title	
						
Gender 							 
Date of birth
						
Marital status (with dates)
Name of Spouse
Civil Partnership Status (with dates)						
Name of Civil Partner	

Nationality					
Home Address 
Postal Town 
Postcode 
Country
Email Address 
Telephone Number 
Mobile Number
												
Date of Baptism						
Date of Confirmation					
Date Received into Church of England (if applicable)

Sponsoring Diocese					
(A)DDO name Contact 
(A)DDO email address
Contact (A)DDO mobile number
Sponsoring Bishop						

Canon C4 Needed?						
Canon C4 Received?						
					
Candidate's Current Church 					
Candidate's Other Church (if applicable)					
Has the Candidate Attended a Previous BAP/TODP/Selection Conference (if yes, please give date)?
				
Order of Ministry for Which Sponsored (Priest/Distinctive Deacon)			
Focus of Ministry (Incumbent/Assistant/Locally deployed)						 
Additional Desired Focus or Potential Specialism of Ministry 				

Valid Enhanced DBS (with Barring Information) for a potential ordinand currently Held?					
Overseas Safeguarding Check Needed?			
Overseas Safeguarding Check Completed?			

Valid Basic (C0) Training Currently Held?			
Valid Foundation (C1) Training Currently Held?		
Safeguarding CV Updated if Older Than 1 Year?		
Safeguarding Declaration Updated if Older Than 1 Year?
	
Candidate’s Occupation
				
Any Disability or Access Needs


Section B – Preparation for Stage 2 Panel - 
the Qualities for Discernment
Please aim for Section B to comprise a maximum of 2,500 words. 

1. Development Work since Stage 1 Carousel Conversations 
Date of candidate’s attendance at Stage 1 Carousel Conversations: 

Please comment on any reflection or work the candidate has done in the light of the Stage 1 Feedback and any development you have seen in the candidate. Say why you think the candidate is ready to proceed to Stage 2. 

[bookmark: _Hlk21942570]
2. The Six Qualities for Discernment 
[bookmark: _Hlk23773189][bookmark: _Hlk23956837][bookmark: _Hlk23956838][bookmark: _Hlk23773147]Your responses to the following questions will help to inform the Interviews that will take place at Stage 2 of the Shared Discernment Process. The questions are grouped around the Six Qualities. They have as their focus an account of the candidate’s personal growth and development. You are advised to read the ‘DDO Rationale and Sponsoring Papers – Notes for Guidance’ before completing this section of the form. In addressing the Qualities, please write as fully as you can, particularly focussing on evidence and analysis.  
  
Love for God
Qualities for Discernment say that the Candidate - Is reliant on God, father, Son and Holy Spirit - and lives out an infectious, life transforming faith | Is rooted in Scripture, the worship of the Church and the traditions of faith | Whole-heartedly, generously and attractively engages with God’s world | Is prayerful and studies the Bible.

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation to their Love for God? 
 
Call to Ministry
The Qualities for Discernment say that the Candidate - Responds to the call of Christ to be a disciple | Understands the distinctive nature of ordained diaconal or priestly ministry | Is committed to being a public and representative person | Articulates an inner sense of call grounded in priestly or diaconal service.

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation to their Call to Ministry?  


Love for People
The Qualities for Discernment say that the Candidate - Welcomes Christ in others, listens, values and respects; cares for those in poverty and the marginalised | Builds relationships which are collaborative and enabling;  keeps pastoral and professional boundaries | Shows God’s compassion for the world | Has empathy and awareness of how others receive them; keeps personal boundaries. (Italics - safeguarding points)

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation to their Love for People?   



Wisdom
The Qualities for Discernment say that the Candidate - Is inquisitive, curious and open to new learning; can learn and reflect | Shows leadership that enables thriving and healthy Churches, handles conflict and can lead in mission; understands safeguarding/safety in church communities | Is robust, courageous and prepared to take risks; recognises the need to assess risk | Is a mature and integrated person of stability and integrity; is personally self-aware. (Italics - safeguarding points)

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation their Wisdom?  


Fruitfulness
The Qualities for Discernment say that the Candidate - Embraces the different and enables others to be witnesses and servants | Shows the capacity to exercise sacramental, liturgical and effective and enabling teaching ministry | Shares faith in Christ and can accompany others in their faith | Has resilience and stamina.

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation to their Fruitfulness?   
 
Potential  
The Discernment Grid indicates that a candidate for ordained ministry has the potential to - Grow in faith and to be open to navigating the future in the company of Christ | Manage change and see the bigger picture | See where God is working in the world and respond with missionary imagination | Be adaptable and agile.

What do you think it would be helpful for the Bishops’ Advisers to know about your candidate in relation to their Potential?   



Section C - Concluding Remarks 
Please aim for a maximum of 250 words in section C, unless you have included a particular area of vulnerability here, where more words may be needed.

Please tell the Stage 2 Bishops’ Advisers of anything else that you think would help them to prepare for their Interviews with your candidate.
You may also want to include here any particular area of vulnerability in a candidate and how you have addressed it if you have not included this under the relevant Quality.
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